A single planning
system for your retail

WORKFORCE SOLUTION

Plans for the right people with
the right skills, at the right
store, at the right time.

Considers store sizes, congestion,
footfall and sales volume to
support decision-making.

Takes into account full and
part-time employment contracts,
labor policies and union rules to
come up with optimal plans.

Plans go into details like store
formats and layout to assign the
right people at the right location.

Forecasting of hours and
employees for each store
supports planning for workers,
shifts and locations.

Integrates with existing systems
to easily pull information such as
sales data from other systems
within the business.

Supports business growth
and operational changes with
what-if scenario analysis.
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Visibility up to 48 hours ahead
to better prepare for day of
operations’ shipments.

Creates plans with types of trucks,
drivers and goods, as well as
delivery hours in mind.

Multiple-temperature planning
takes into account pallet,
temperature zones and limited
cooling devices.

Loads are optimized for
multi-temperature compartments
(dry, refrigerated and frozen goods).

Plans routes and assigns tasks,
taking into account specific
delivery times and maximum
hours of work allowed for drivers.

Interfaces with the transportation
messaging system to facilitate
flow of information between
planners and drivers.

Multi-level planning capabilities
for more accurate forecasts of size
and number of trucks required.
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